
 

 
 

VISITING ASSISTANT PROFESSOR  
CENTER FOR RACIAL AND ECONOMIC JUSTICE 

UC COLLEGE OF THE LAW, SAN FRANCISCO 
 

University of California College of Law, San Francisco (“UC Law SF” or “the College”), 
located in downtown San Francisco, seeks applicants for a Visiting Assistant Professor (VAP) 
for the 2024-2025 and 2025-2026 academic years to join our Center for Racial and Economic 
Justice (CREJ).  The VAP position is a full-time, non-tenure track faculty position to support 
those interested in law school academic careers who intend to engage the field of racial and 
economic justice in their scholarship.  The VAP will work collaboratively with the Center’s 
directors and affiliated faculty to further the objectives of CREJ, including the development of 
new courses and/or seminars in this field. 
 
 Competitive candidates are aspiring scholars in the early stages of their careers and 
practitioners transitioning from practice to law teaching.   A successful candidate must 
demonstrate a commitment to law teaching and to exploring in their scholarship issues of race, 
identity, inequality, and marginalization. 
 
 UC Law SF faculty will mentor the VAP as a scholar and teacher, training the VAP on 
pedagogy and cultivating the VAP as a racial or economic justice scholar. The VAP will teach or 
co-teach courses in the core curriculum and teach or co-teach a seminar on a topic relevant to the 
CREJ mission and the VAP’s scholarly interests. Core course teaching will be connected to UC 
Law SF’s innovative 1L curriculum. 
 
 The VAP position will begin July 1, 2024 and end June 30, 2026 and will receive an 
annual salary of $99,275. In addition, the VAP is eligible to have a Faculty Research Account 
(professional development funding) and to apply for summer research funding.  This position 
qualifies for the Full UC Benefits Package, which includes primary retirement benefits, 
comprehensive medical, dental and vision coverage, and a variety of voluntary supplemental 
benefit plans to meet the incumbent’s individual needs. 
 

Candidates must have earned a J.D. and must be admitted to a state bar. Applications will 
be considered on a rolling basis, starting with those received on or before March 15, 2024. Each 
applicant should submit the following materials: 
 

o A resume or CV; 
o A writing sample that may consist of a seminar paper, a published or draft law review 

article, pleadings or educational materials from practice; 
o A 2-3 page summary stating your reasons for seeking this position, your research 

agenda and your teaching interests;  
o Teaching reviews, if any; and 
o 3 references. 

https://ucnet.universityofcalifornia.edu/compensation-and-benefits/eligibility/index.html


 
 
Application should be submitted to UC Law SF Provost & Academic Dean Morris Ratner 
(ratnerm@uclawsf.edu).  
 
Application will be accepted until the position is filled. 
 
Federal law requires employers to provide reasonable accommodation to qualified individuals 
with disabilities. Please contact Human Resources if you require a reasonable accommodation 
to apply for a job. Examples of reasonable accommodation include making a change to the 
application process, providing documents in an alternate format, using a sign language 
interpreter, or using specialized equipment. UC Law SF is an equal opportunity employer. UC 
Law SF strives to provide a diverse and inclusive educational environment that fosters cultural 
awareness, mutual understanding and respect. UC Law SF is interested in candidates who will 
contribute to diversity and equal opportunity in higher education through their teaching. 
Qualified women and members of underrepresented minority groups are strongly encouraged to 
apply.  
 
Visit us at www.uclawsf.edu  
 
 

mailto:ratnerm@uclawsf.edu
http://www.uclawsf.edu/

